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Condition: You are a Brigade or Task Force chaplain and your unit is scheduled to deploy in support of a Joint, Interagency,
Intergovernmental and Multinational Operation where your brigade will be assigned to a Marine Corps Division. Given an OPORD,
access to JP 3-0 Joint Operations, JP 1-05 Religious Affairs in Joint Operations, FM 1-05 Religious Support and available UMTs. This
task should not be trained in MOPP 4. 

 
Standard: Demonstrate understanding of the nature of religious support of Joint, Interagency, Intergovernmental, and Multinational 
operations by correctly identifying all joint terms and concepts found in JP 1-05, thoroughly review an OPORD for a Joint,
Interagency, Intergovernmetal, and Multinational mission and write a brigade level Religious Support (RS) plan that demonstrates 100
% knowledge of RS requirements of the mission. Afterwards, brief the unit commander (role player) on the RS plan.

 

Special Condition:  None

 
Safety Risk: Low

 

MOPP 4:  Never
 
 

 
Cue: None 
 

 

 

 
 
Remarks: None 
 
Notes:  None 
 
 
 

Task Statements

DANGER

None

WARNING

None

CAUTION

None
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Performance Steps
 1. Conduct a thorough review of JP 1-05 Religious Affairs in Joint Operations and FM 1-05 Religious Support.

 2. Identify joint force terms and concepts.

      a. Defense Support of Civil Authorities (DSCA)

      b. Interorganization coordination

      c. Intergovernmental organization (IGO)

      d. Nongovernmental organization (NGO)

      e. Religious Affairs (RA)

      f. Military engagement

      g. Joint force chaplain (JFCH)

      h. Religious Support Team (RST)

      i. Joint Task Force (JTF)

      j. Enlisted Religious Support Personnel terms

      k. Religious Advisement

      l. Religious Support

 3. Identify the different chains of command/influence in a joint environment.

      a. Joint Task Force (JTF) chain of command/influence (JTF, to COCOM, to JS)

      b. Army chain of command (BCT-DIV-CORPS-ASCC)

      c. Understand that the Army Brigade isn't joint, but simply an Army element in the Joint Operation.

 4. Identify UMT requirements for Joint, Interagency, Intergovernmental and Multinational (JIIM) operations.

      a. Establish early contact with JIIM partners to establish dialogue (RFIs), cooperation, and senior chaplain guidance.

      b. Maintain JIIM partner dialogue and cooperation throughout the operation.

      c. Advise the commander on religious matters affecting the operational area.

      d. Advise subordinate Unit Ministry Teams.

      e. Establish relationships with local religious leaders when directed by the command.

      f. Participate in humanitarian and civic assistance missions as directed by the command.
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      g. Build relationships and collaboration with other government agencies, NGOs, and intergovernmental organizations
(IGOs) in support of command directives.

 5. Identify requirements for RS planning for a Brigade Level JIIM mission:

      a. Participate in the staff planning process.

      b. Review the Operations Order for RS requirements.

      c. Determine area coverage to address RS gaps effecting personnel both internal and external to your organization.

      d. Prepare religious affairs attachments to operations, plans, orders, and directives.

      e. Coordinate the provision of religious support with higher, adjacent, and subordinate chaplains in a spirit of
teamwork, communication and respect.

      f. Identify, requisition, and maintain necessary assets and resources.

      g. Plan RS for widest faith group representation as possible in the BCT area of operations.

      h. Ensure Distinguish Faith Group Leaders are vetted, trained, and supervised.

      i. Ensure UMTs avoid the appearance of favoring a particular faith group over another

 6. Identify the components of a religious estimate in a JIIM environment.

      a. How do US political goals for this situation interface with the religious sensibilities of the host nation concerned and
the local communities in the operational area?

      b. How might religious leader engagement facilitate the commander's intent, endstate, and operation?

      c. What religious practices (or religions) directly affect the host nation decision making process?

      d. How does religion affect the principles of law and justice?

      e. How does religion affect the use of force, civilian and military?

      f. How does religion affect the economic prosperity, distribution of income, and religiously factored concepts of
economic justice?

      g. How does religion affect reconciliation, treaties, an a sustainable peace?

      h. How does religion affect social structures: class, caste, tribe, region, and occupation?

      i. What is the relationship between religion and freedom of communication and access to media?

      j. What is the relationship between state and religious schools, preference of certain schools, licensure of teachers
and other religiously factored elements on education?

      k. How does the state use or regulate mass media (television, radio, internet) to promote religious access and
content?

      l. What religious entities or organizations are  formally and informally recognized by hte state?
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(Asterisks indicates a leader performance step.)
 
 
Evaluation Guidance:  Score the Soldier GO on performance measures passed. Score the Soldier NO GO on any
performance measure failed. The Soldier must score a GO on 100% of the performance measures listed to receive a GO
on the task. If the Soldier scores a NO GO, show the Soldier what was wrong and retest. 
 
Evaluation Preparation:  To evaluate this task, prepare a scenario (role play) that requires the brigade level chaplain to
correctly identify all seven performance steps for providing religious support in a joint, interagency, intergovernmental,
multinational operation from a the brigade level perspective. The student must demonstrate knowledge with both a
religious support (RS) attachment (Tab D) and by conducting a briefing (role play) to the unit commander.
 

 
 
Supporting Reference(s):

 

      m. What is the role of religious leadership and extent of their influence?

      n. What is the role of the US military with faith based organizations (e.g. missionary, church, religious NGOs)?

      o. What considerations are important in the interagency and joint force environments with regard to religious factors?

      p. What is the impact of US and global media coverage of religious issues in the host nation and region?

      q. What are the ongoing religiously conflicts in the host nation and what is the level of repression of minority groups?

      r. What is the impact of a US/multinational presence on the religious life of the area (e.g. incite violence, supports
religious freedoms)?

      s. What skill sets do multinational forces chaplains bring to support religious liaison with host nation?

 7. Conduct routine analysis of Religious Support operations in the brigade to ensure continued effectiveness.

PERFORMANCE MEASURES GO NO-GO N/A
1. Conducted a thorough review of JP 1-05 Religious Affairs and FM 1-05 Religious
Support.
2. Identified joint force terms and concepts.
3. Identified the different chains of command/influence in a joint environment.
4. Identified UMT requirements for Religious Support of JIIM operations.
5. Identified requirements for RS planning for a brigade level JIIM mission.
6. Identified the components of a religious estimate in a JIIM environment.
7. Identified the need for routine analysis of RS operations to ensure continued
effectiveness.

Step Number Reference ID Reference Name Required Primary
ADP 3-0 Unified Land Operations Yes Yes
ADP 5-0 The Operations Process No No
ADRP 3-0 Unified Land Operations No No
AR 165-1 Army Chaplain Corps Activities Yes No
FM 1-05 Religious Support Yes Yes
JP 1-0 Joint Personnel Support No No
JP 1-05 Religious Affairs in Joint Operations Yes Yes
JP 3-0 Joint Operations Yes Yes
JP 5-0 Joint Operation Planning No No
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Environment: Environmental protection is not just the law but the right thing to do.  It is a continual process and starts
with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you
will contribute to the sustainment of our training resources while protecting people and the environment from harmful
effects. Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT.  Environmental protection is not just the law but the right thing to do. It is a continual process and starts
with deliberate planning.Always be alert to ways to protect our environment during trainingand missions. In doing so, you
will contribute to the sustainment ofour training resources while protecting people and the environmentfrom harmful
effects. Refer to FM 3-34.5 EnvironmentalConsiderations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT 
 
Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk
Management. Leaders will complete the current Deliberate Risk Assessment Worksheet in accordance with the TRADOC
Safety Officer during the planning and completion of each task and sub-task by assessing mission, enemy, terrain and
weather, troops and support available-time available and civil considerations, (METT-TC). Note: During MOPP training,
leaders must ensure personnel are monitored for potential heat injury.  Local policies and procedures must be followed
during times of increased heat category in order to avoid heat related injury.  Consider the MOPP work/rest cycles and
water replacement guidelines IAW FM 3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological,
and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics, Techniques, and Procedures for Chemical, Biological,
Radiological, and Nuclear Decontamination. 
 
 
Prerequisite Individual Tasks :  None

Supporting Individual Tasks :

Task Number Title Proponent Status
805D-211-6122 Execute Religious Support for Unified

Land Operations
805D - Chaplain (Individual) Approved

805D-211-6123 Plan Religious Support for Unified Land
Operations

805D - Chaplain (Individual) Approved

Supported Individual Tasks :

Task Number Title Proponent Status
805D-211-6123 Plan Religious Support for Unified Land

Operations
805D - Chaplain (Individual) Approved

805D-211-6122 Execute Religious Support for Unified
Land Operations

805D - Chaplain (Individual) Approved

Supported Collective Tasks :

Task Number Title Proponent Status
16-5-3002 Perform Religious Administrative Support 16 - Chaplain (Collective) Approved
16-5-1001 Conduct Religious Services 16 - Chaplain (Collective) Approved

ICTL Data :

ICTL Title Personnel Type MOS Data
AOC 56A,
Chaplain

Officer  AOC: 56A

Chaplain, Major Officer AOC: 56A, Rank: MAJ, Duty Pos: VAH
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